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Hello Patrollers!
From the Director’s Desk
Northern Division Patrollers
I hope you are having a safe and enjoyable summer. Recently, I convened a conference call on 8/3 with the E-Board members responsible for organizing and running the meeting and
we decided to CANCEL the September meeting. I’m sure this
is a disappointment to many but because of the continuing
Covid-19 pandemic and Big Sky being a hot spot on and off,
the cancellation is for the safety of the patrollers and the organization. We will still have a Business meeting held via Zoom
on Friday 9/18 starting at 5 pm. Division and patrol awards will
be announced in the near future and presented at the earliest
possible time.

Northern OEC Supervisor..................15

For your general knowledge here is some Division and National news you may find interesting.

Calendar of Events.......................... 16

Division News
The Northern Division fall meeting will be held via Zoom. This
meeting is mandatory for all Board members which include all
program Supervisors and Advisors as well as all Patrol Representatives. This meeting will also be open to all Northern
Division patrollers.
The Zoom meeting agenda will be limited in both scope and
duration. I will give a brief update from my perspective as
the Division Director and we will discuss and hopefully pass a
division budget. There will also be a short presentation about
safely patrolling during the Covid-19 pandemic from our Assistant Division Director, Medical Advisor, and our OEC Supervisor. This presentation is geared toward giving Patrol Representatives and others current information that may be useful to
pass along on to all division patrollers.
This year’s refresher will be different than past years. The
National Board decided that there will be no hands on OEC
refresher this year. The refresher will consist of two parts, the
on line portion and your completed refresher workbook. Your
workbooks were mailed from National at the beginning of July.
If you have not received your workbook yet you can download

one from the National web site. If you typically refresh at the Division meeting you will need to sign up for your home patrols refresher and submit your on line certificate and completed workbook to your home hill Instructor of Record (IOR).
For CPR, the course certifies you as a professional rescuer for a period of two years with refreshers in the off year. Check your current card to see whether you need a full class or only a refresher. Your home hill Patrol Representative should have a conversation
with hill management/owners to determine what the protocol will be for this coming season.

Patrol Tax Documents to Division Treasurer

The Division fiscal year ended on June 30, 2020. If you are a patrol treasurer please be working on your tax documents now and
getting them to Jeannette Amrine at kenaidenali@yahoo.com. The earlier you get your tax info to Jeanette the smoother the tax
filing process will go for the division.

National News: Covid-19

The National Board in consultation with the National Medical Director and others recently approved and posted in the Sweeps news
bulletins a position regarding the Covid 19 pandemic related to how we as patrollers will operate this year. Please remember that
these guidelines will be just that, guidelines. State and local mandates will take precedent so be sure to have open discussions
with your Patrol Director and your mountain management team on how Covid will affect daily operations and the interactions with
staff and the public.

Youth Protection

The Youth Protection Act and our National insurance carrier, Mountain Guard will dictate some training regarding youth protections.
Technically, youth are classified as anyone under the age of 18 and because individuals as young as 15 could join some patrols, the
fact that many children of current patrollers are asked to help with training/refresher events, and anyone responsible for teaching
and interacting with youth may be required to take an awareness seminar. At the moment the required training will be kept at the
Division Board, Instructor, and Instructor Trainer level. It is likely that the entire (yet to be developed) module will be on line.
When youth are involved as students or in other capacities at NSP events it will be required that a discipline specific instructor of
the same sex also is present. Logistically this may be a challenge for some patrols. One option is to pull an instructor from a near
patrol or perhaps the Instructor of Record will choose not to have any youth in the class. I’m sure there will be further discussions on
this topic as time moves along. Instructors, keep your eye on the monthly Sweeps articles as the come to your inbox.

Cost Savings

In a cost savings move the National Board recently approved a format change related to the National Ski Patrol Magazine that
comes out three times each year. Here are the changes.
The fall edition will be mailed hard copy like in the past.
There will no longer be a special NSP Store catalogue. Keep your eye on the monthly Sweeps news casts and you can always find
the entire catalogue on line at the NSP Store.
There will no longer be a hard copy of the voter information pamphlet, which is typically included with the fall edition of the ski patrol
magazine. It will be available on line.
The winter edition will be sent electronically only.
The spring edition will be mailed hard copy.
Stay in touch and stay safe during these ever changing times.

Karl Uhlig
Karl Uhlig
Division Director
karlskis210@gmail.com
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To: All Patrol Representatives, Program Supervisors, and Northern Division Board Members
From: Karl Uhlig, Division Director
Date: August 4, 2020

Subject: September Northern Division Annual Meeting has been CANCELED
Hello everyone. Because of the ongoing Covid-19 Pandemic, the Northern Division meeting scheduled for the
weekend of September 18-20 has been canceled. Because we are leaders within the First Responder community,
we as Division leadership felt it necessary to cancel in an effort to protect the community at large and our family
of ski patrollers. We will continue moving forward as a division and hold a business meeting by Zoom on Friday
9/18 starting at 5:00 pm Mountain Time. I believe with everyone’s cooperation we can keep the business
meeting short and to the point.
If you are a program Supervisor, program Advisor, or Patrol Representative you are required to attend because
we need to make decisions on coming season events (Winter-Tip-Off, Senior Clinic(s), and Senior Evaluation,
MTR, Avalanche etc.) and also pass an operational budget for the coming 2020-2021 ski season. Please keep
your calendars clear.
In terms of the annual banquet and awards ceremony we will soon be making decisions on how to utilize coming
events as opportunities to mark significant patroller achievements and recognize those who have done
extraordinary things this past season.
I will be working with Trevor Motley (Division Program Assistant) to prepare a package of meeting materials
that will help you prepare for the Zoom business meeting. The business packet will be coming to you
electronically with sufficient time for you to review prior to the Zoom meeting. If there are any items of either
new or old business you would like placed on the agenda please forward those items to Trevor at
trevorskiboy@yahoo.com or me at karlskis210@gmail.com or both of us.
The Polaris is still on track for publication very soon. If you have already submitted an article you may wish to
review/revise the article relative to the meeting cancellation.
Please be safe!

Karl
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Words from Team OET!
Hello everyone! In the words of some hippies, what a long strange trip its been (and its not over!)
New communication is coming out almost weekly in all the NSP disciplines, and out is no different.
For expiring OET Instructors, you will be given a one year extension on your instructorship, as long as you have
been instructing! (And you may be asked for your instructor log, just sayin’)
For all alpine patrollers, we will be recommending a series of videos to watch, and questions to answer to take
place of the on-hill toboggan refresher. We really don’t know when (or even which) areas will be open so we are
“planning” for late openings, and limited access, so a lot of areas will not want extra people on the hill, especially
doing training. The one caveat to this, and this is always an OET caveat, your local area may require hands-on/
on-hill toboggan refreshers. With that being said, I’d like to present the following (which are pretty generic for any
NSP discipline:
There is NO emergency during a pandemic.
Any OET course must comply with all local, state, and federal rules and mandates related to COVID-19. The
course must also conform to any additional NSP guidelines; see updated guidelines at the NSP link https://
nspserves.org/covid-19-updates/
As with all NSP courses, all participants must read and sign the NSP training release form, available on the
NSP website at Member Resources > Instructor Resources.
During aerobic activities, face coverings get wet with exhaled aerosols and are therefore potentially hazardous. But participants must keep protective face coverings readily available
and wear them during low-intensity field activities, when passing other parties, when stopping for rests, or
whenever separation of two meters or more is not feasible.
Use personal protective equipment (gloves, eye protection, masks) whenever administering first aid. All participants should bring their own work gloves, googles, etc
As with all NSP on-hill activities, instructors must have, in advance of any course, an appropriate evacuation
plan for participants who exhibit signs or symptoms of illness during an OET training.
Toboggan packs should be disinfected after each use.
Adhere to on-hill protocol for toboggan transport and lift seating
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And now … a word about Senior.
If all goes well this fall, we will re-run the Senior training clinics and the
Senior Final spring 2021, dates are to be determined but should be WTO
for the OET Clinic, Mid-February for the OEC Clinic, and mid March for the
Senior Final.
Speaking of Winter Tip Off (WTO), Northern Division’s Premier Event will
be held in January, at (drum roll please) ….. sorry, not confirmed just yet!
Also coming up is PowderFall 2021 at Breckenridge, CO April 7-10, 2021.
ALWAYS A GOOD TIME!

Mike Marlow
Mike Marlow
Northern Division OET Supervisor
Mmarlow@infosysmt.com

Hello everyone!
I hope this article finds you and your families well and unaffected by the Corona Virus and the disease Covid-19.

Here are a few ideas for discussion.
Every patrol with an Patrol alumni advisor, working through patrol leaders by sharing job description draft, and working to build active
alumni advisers to assist in the process.
Patrol leaders survey: design and implement, and respond to, a survey of patrol representatives as to their perception of alumni, best
practices, what we can do to assist in their retention and utilization of alumni members.
Continued promotion of active/bridge alumni, and the alumni program, through Alumni E-news, Ski Patrol magazine, division and region
web sites, newsletters and social media options.
Patrol representatives ability to access alumni records members of their patrol alumni members. Needs more discussion?
Refresh, update and implement the survey of NSP alumni, similar to the one done almost 2 years ago, which generated 1200 responses
using survey monkey.
Active promotion of Patrol, region and division alumni involvement opportunities,
Ideas?
Ski Patrol magazine and Polaris: alumni profiled in an article?
Potential alumni-involvement events, in our division, as well as Alumni Celebration Week.

Hope to see you there!

R. BruceAmrine & his Puddin’s helper
Marty Merwin & Bruce Amrine
Northern Division Alumni Advisor
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From the desk of the Northern Division Historian (with some advising from Priscilla Patroller):
Hope this finds everyone of you healthy and reasonably surviving the “new normal” whatever that means. Cheri and I are still working
on a few “back burner” projects and we have also advanced to some “front burner” projects. I’m afraid my stove isn’t as big as hers is.
Enough of that. The following information comes from the November 15, 1939 “RockyMountain WINTER SPORTS NEWS,..the official
organ of the Rocky Mountain Ski Association.”I am going to take a bit of literary license here and do a quick summary of a meeting held
in Salt Lake City on October 14, 1939. At that meeting ‘the ski clubs of six western states voted to divide the Rocky Mountain Ski Association....into three groups, generally Colorado, Utah and Montana. ...The ‘Utah group’ has chosen a name - The Intermountain Amateur Ski
Association....The Colorado division met on Oct 21 but other than selecting officers and determining boundaries made no definite move...
....the Montana group has not been heard from on the subject.” (aside note - does this sound familiar to anyone???????????)

Do we see a bit of independence on the part of the future Northern Division?

Flash forward to SKI PATROL NEWS in the same November 15, 1939 news letter.
“With the ‘breaking up’ of the Rocky Mountain Association Jack Pechman becomes divisional chairman, National Ski Patrol Committee, or
the Southern Rocky Mountain Division, Fred C. Bellmar will take over Jack’s duties as Section Chief of the Berthoud Pass Ski Patrol. John
H. Morrison of Helena will take over the divisional chairmanship of the National Ski Patrol Committee for the Northern Rocky Mountain
Association. Mr. Morrison has been Section Chief of the Mt. Helena Ski Patrol. His successor has not yet been named.
Mr. Charles Pinchette, Great Falls Ski Club, is forming a Ski Patrol. William Pentilla of the Bozeman Ski Club is doing the same. Howard
Holmes, Teton Ski Club, Victor, Idaho is also starting action. “Post” McGrath, Casper Mountain Ski Club, is pushing the Patrol. J.H.Patrick,
Snowy Range Winter Sorts Club, Laramie, is only one step - if that - behind with the good work. Glen Worthington, Mt. Logan Ski Club;
Ora Smith, Ogden Ski Club - both in Utah are starting to form Patrols. Walter Brusse, Grand Junction Ski Club, has already started the ball
rolling and is working up interest in the Montrose Ski Club, and the clubs in Ouray, Cedaredge, and Rifle. C. E. Long, Prescott Ski Club,
and former member of a ski patrol in the East, intends to organize a ski patrol down in the cactus and desert where he reports splendid
skiing from December to May. Over at Las Vegas Nevada, Lewis Wells of the Desert Ski Club has already started a group on the Way.
North of Las Vegas at Ely, Robert Millard of the White Pine Ski Club has started a patrol.

Patrols started last year at Missoula under Stewart Brown:
Helena in charge of John Morrison; at Anaconda under the leadership of W. J. Needham. Clyde Jones at Salt Lake City, Doctor Roger
Whitney at Colorado Springs, Joe Stitzer at Aspen and of course Jack Pechman at Denver, are getting into their stride with first aid training
for new members and advanced training for those who completed the course last winter. At Helena and Denver “dry” skiing classes are
being conducted as conditioners and for accident prevention. Good work! The National Ski Patrol Committee will make the Committee
report available to every patrolman in printed form. It is expected that a lot of mighty good material will be ready this year. Things
should hum!!”
It is really mind boggling when you think about it... 1939 and there were ski patrols organizing in Great Falls, Bozeman, Casper Mountain,
Laramie and there were already patrols in Missoula, Helena and Anaconda.
NO INTERNET, NO FAX, NO E-MAIL, NO SKYPE, NO ZOOM, paper/pencil and piss poor telephone service. Those folks back then are
definitely why we are where we are today.
Stay safe and hopefully we may get to meet in person later in the year.

Steve

Steve Thompson
Northern Division Historian
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STOP!

So there I was: Just starting to cook breakfast on a hot August morning at Cat Lake in the Swan Mountains. I was working a back
country trip with Wilderness Treatment Center and it was re-ration day. Stove fuel had run out the night before so we had moved our
cooking area to the dry inlet of the Lake where we could build a safe “ no trace “ fire to make our Oatmeal.
The Counselor I was working with had returned to our old cook area (near by in the woods) to gather more of our food. Suddenly
he came running out of the woods yelling “ Ther’s a Bear in camp, a big Griz with white hump, gray legs and black feet”. The 8 boys
with us were ready to bolt; any direction.
Years ago there was a Hypothermia film “By Nature’s Rules” They admonished to STOP. Stop, Think, Observe, Plan. A good way to
handle any emergency situation. I yelled at the boys to Stop! We had no idea where the bear was (we couldn’t see him ourselves)
if we ran we could possibly be running right into the bear. I thought there are 10 of us, look big and make noise” so we all started
yelling . “Hey, Bear “ (which quickly morphed into “ get off of my cloud”…). We Observed and eventually saw movement ( “there he
is. I see him”) where our old cooking area was. They started to run again, but we got them stopped and continued with the noise
as we lost sight of movement. The Plan was to continue with noise until we frightened it away. Eventually we saw it again as it ran
frightened across the open area of the Lake inlet 20 yards away.
Well it did have a white hump, gray legs and black feet. The “Great White Griz of Catake” turned out to be a Mountain Goat…
Next time you approach an accident scene as a Patroller give a shot at that simple.

Rusty Wells
Rusty Wells Region 1 Director
fe2o3h2o@yahoo.com
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Young Adult Program Advisor:
I would love to see more involvement in our patrols with Young Adults (Jr.’s). There are many benefits for your patrols, as well as
many benefits for our Young Adults. If you are operating a Young Adult Program or Junior Patrol please let me know.
I would love to see more involvement in our patrols with Young Adults (Jr.’s). There are many benefits for your patrols, as well as
many benefits for our Young Adults. If you are operating a Young Adult Program or Junior Patrol please let me know.
Each year for the last five years the Northern Division Ski Patrol has offered two scholarships to Young Adults that have just graduated
or who have just completed their 1st year of college. You must be a member of a patrol within the Northern Division. The scholarships
are in the amount of $500.00. Due to the COVID-19, I sent out the applications later than usual. I decided that the Seniors had
enough going on with Distance Learning to fill out the scholarship application. Justin Data was a huge help in getting the application
out. He converted the paper application to an online application. Thank you Justin!
The Northern Division Young Adult Scholarship winner is:

Freja Lovato - She is a member of the Snowbowl Ski Patrol. She will be studying nursing at the University of Montana – Missoula
College. Freja was a member of the FFA, MT Mule Days Overall high Point Champion, Academic All State Cheerleading, and she
was crowned Missoula Stampede Rodeo Queen in Aug. 2019, she volunteered hours for the U of M band guard, and completed a
CNA Certification course. She said that her training through the ski patrol has been an asset when it comes to applications on the ski
hill and outside of skiing.

Congratulations to Freja Lovato!!

Vicki Motley
Vicki Motley
Young Adult Program Advisor
motleycrew@q.com
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I received the letter and scholarship a couple
days ago! Wow! This is so exciting and thank
you so much for this opportunity! I truly appreciate everything the Patrol has taught me and
given me in terms of friends, new abilities, and
leadership! I’m so very excited to start my new
path towards the medical field at UofM- Missoula College!
Thank you!
I hope you are safe and well!
Sincerely,

Freja Lovato
(Freja Lovato is from the Snowbowl Ski Patrol
Northern Division.)
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The Six Phases of Disasters
Hello NSP Northern Division,
Wanted to discuss/share some thoughts of the mental health aspect of dealing with the Pandemic. The world is becoming a strange
place to live with more unrest than I personally have ever felt. We have everyone taking sides and not budging from a topic. We as a
country are divided as never before. Humans seem to not be able to agree to disagree and move forward. Some is the fact that we
have social media that allows us to hide behind the computer screen and not talk face to face. This makes us very tough in our position. That aside, I personally have the belief it is our mental health that is causing most of this division and distain for others. Maybe
lack of faith in God and humanity. The Covid Pandemic has mutated to a Mental Health Pandemic.
Adapted from Zunin & Myers as cited in DeWolfe, D. J., 2000. Training manual for mental health and human service workers in major
disasters (2nd ed., HHS Publication No. ADM 90-538). Rockville, MD: U.S. Department of Health and Human Services, Substance
Abuse and Mental Health Services Administration, Center for Mental Health Services.
I happened upon this article from a friend in EMS and I wanted to share with you. The Idea of Phases in a Disaster is not new but the
mental health side was covered up by choice and hidden. We use a planning “P” when working to mitigate a disaster with planning.
The Planning ‘P” is part of what is used to mitigate via phases. Seems logical that the mental health part of our emotions in a disaster
would also follow a process of phases. So the pandemic happened. Did anyone really see it coming? It seems nature that we can
blame others but I did received a notice from Public Health on January 18th 2020 of this respiratory illness while strange in nature
growing in China. Big deal I thought, we hear about this kind of thing all the time. We continued to hear small things. Frankly with all
the “Fake News” I personally dismissed most of it.

Phase 1:

The pre-disaster phase, is characterized by fear and uncertainty. The specific reactions a community experiences depend on the type
of disaster. Disasters with no warning can cause feelings of vulnerability and lack of security; fears of future, unpredicted tragedies;
and a sense of loss of control or the loss of the ability to protect yourself and your family. On the other hand, disasters with warning
can cause guilt or self-blame for failure to heed the warnings. The pre-disaster phase may be as short as hours, or even minutes,
such as during a terrorist attack, or it may be as long as several months, such as during a hurricane season.
Well, we had all had some kind of warning and we did not take it too serious. Rhetorically, would it have mattered? So we do what
we do! Blame the government.

Phase 2:

The impact phase, is characterized by a range of intense emotional reactions. As with the pre-disaster phase, the specific reactions
also depend on the type of disaster that is occurring. Slow, low-threat disasters have psychological effects that are different from
those of rapid, dangerous disasters. As a result, these reactions can range from shock to overt panic. Initial confusion and disbelief
typically are followed by a focus on self-preservation and family protection. The impact phase is usually the shortest of the six phases
of disaster.
This phase is still going on at this point but we moved quickly into “Phase 3” .

Phase 3:

The heroic phase, is characterized by a high level of activity with a low level of productivity. During this phase, there is a sense of
altruism, and many community members exhibit adrenaline-induced rescue behavior. As a result, risk assessment may be impaired.
The heroic phase often passes quickly into phase 4.

Phase 4:

The honeymoon phase, is characterized by a dramatic shift in emotion. During the honeymoon phase, disaster assistance is readily
available. Community bonding occurs. Optimism exists that everything will return to normal quickly. As a result, numerous opportunities are available for providers and organizations to establish and build rapport with affected people and groups, and for them to build
relationships with stakeholders. The honeymoon phase typically lasts only a few weeks.
It was great in EMS, put on PPE save lives! We ate really well during this phase! Sadly however we moved into the next phase too
quickly. The other shoe dropped.
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Phase 5:

The disillusionment phase, is a stark contrast to the honeymoon phase. During the disillusionment phase, communities and individuals realize the limits of disaster assistance. As optimism turns to discouragement and stress continues to take a toll, negative
reactions, such as physical exhaustion or substance use, may begin to surface. The increasing gap between need and assistance
leads to feelings of abandonment. Especially as the larger community returns to business as usual, there may be an increased
demand for services, as individuals and communities become ready to accept support. The disillusionment phase can last months
and even years. It is often extended by one or more trigger events, usually including the anniversary of the disaster.
“Trigger” is the key word. We are a divided country right now. Wear the Mask Karen! You can’t make me wear the mask Bob! Lives
matter! Let’s wreck stuff that will show them! “Herd Immunity”- “Not going to take a data chip with by vaccines so you can track me
Bill Gates!” Then the political side starts but not going to go there. Regardless we are divided. NO HANDS ON OEC REFRESHER? WTH! You get the picture, we truly and sadly still in Phase 5 for sure.
Phase 5 is the most destructive part of the disaster and we are seeing first-hand what it is doing to the mental health of our communities. We have to as leaders of our patrols educate and embrace the fact that is a phase. To limit some of the destructive nature of
this phase, we must educate first ourselves and then others. We must show patience, kindness, hope and caring to our fellow mankind. Anger and distain will cost us not only our mental health but potentially patrollers who are on the edge. Listen when someone
wants to discuss their fear of working with people during this challenging time. You will see violent responses. Don’t react harshly
as this reaction need to be evaluated and perhaps just time and education will draw some reason out of that reaction. Patroller
and Leadership of patrols need to have plans of action to protect your patrol team. It is our responsibility to proactively work with
mountain management to prepare, educate and to reduce the fears and uncertainty of this monster virus. Start now as the season
will be upon us soon! Can’t wait to see what the rest of 2020 offers!

Phase 6:

The reconstruction phase, is characterized by an overall feeling of recovery. Individuals and communities begin to assume responsibility for rebuilding their lives, and people adjust to a new “normal” while continuing to grieve losses. The reconstruction phase
often begins around the anniversary of the disaster and may continue for some time beyond that. Following catastrophic events,
the reconstruction phase may last for years.
The world changed in HealthCare in the late 70 and early 80’s from a different virus. HIV. That same fear is subsided with process
changes. (Gloves mostly) but PPE. The whole world is going to see some changes after we manage this Virus and grow acclimated
to the safety process needed to keep it at bay.
I am looking forward to “Phase 6” of this mental process. We will get there! “Be Northern Division Nice”. It will pay off!
By the way, I hear downhill skiing and snowboarding cures the Covid Virus… Just sayin”
Be sane everyone!

Dan Schaefer
Dan Schaefer
Northern Ass’t Division Director
dschaefer@maas-nd.com
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NSP Merit Stars Through the Years
Merit Stars have been a part of the NSP awards program for at least 70 years. Thanks to Rick Hamlin, National NSP Historian; Steve
Thompson, Northern Division Historian; Paul Kling and Peter Neefus for digging up these tidbits of NSP awards history.
Some of the earliest awards history they dug up was from 1951. In that year, there were 311 patrols and over 5000 members. There
were already 1250 Nationals and 69 Women Nationals (yes, in those days they separated the men and women when issuing National
Appointments - but that is a story for another time). For the 1950-51 season there were 6 Purple Merit Stars and 14 Yellow Merit Stars
awarded. This is good proof that the awards program was already well established by the 50’s.
While Merit Stars had been around for an unknown amount of time prior, they were first officially described in the 1952 Ski Patrol
Manual. They included:
Gold – Will signify the wearer has received the NSPS trophy, the highest honor we can confer on any individual patrolman.
Silver – Will signify the wearer has received honorable mention for the NSPS trophy.
Purple – Will be awarded for the saving of a life.
Red – Indicates the wearer has been awarded a trophy open to all on a national basis such as the American Ski Trophy or the new
Julius Blegan Trophy. (Blegan helped organize the Central US Ski Association. He was president for three years and secretary for 4
years after that. He was treasurer of the US National Ski Association from 1937 - 1942. He was the NSA Cross-Country Champion
in 1911 and 1912. He was inducted into the US Ski and Snowboard Hall of Fame in 1968.)
Blue – Indicates the wearer has been awarded a divisional trophy.
Yellow – It was intended that this star should have a very broad interpretation. It may be awarded for any outstanding act or service
and is our way of honoring deserving patrolmen. We definitely do not wish to cheapen it by using it too freely.
Orange – Will be awarded, one to each patrolman, for service with the armed forces while on leave of absence, from patrol work, if
he elects to continue patrol work.
These Merit Stars were to be sewn (they were all cloth) in a horizontal row on the left chest to correspond with army honor medals.

By 1956 another Merit Star was added:
Gold and Green Star – awarded for some outstanding act of heroism but
not of sufficient magnitude to warrant a Purple Star. It can be given for arduous and hazardous rescue work on ski areas, air crash rescues, avalanche
searches, mountain rescues, etc. The recipient, however, must have been
using his Ski Patrol training and have performed his act in snow terrain. This
star has a gold circle sewn on a green star. (This changes to just the Green
Merit Star)

70 years later Merit Stars are still coveted awards in the NSP. Today we have Gold, Silver, Purple, Blue, Green, and Yellow Merit
Stars at the National level. Blue has morphed into a new use. Rick Hamlin guesses that both the Orange and Red were gone by
the mid-60’s.

Here is an abbreviated version of what our Merit Stars look like today:
The Purple Merit Star ideal has remained unchanged and is awarded for saving a life. Nowadays there is undoubtably more paperwork, including a medical provider’s verification of the lifesaving intervention.
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The Blue Merit Star - This Merit Star tends to be one of the most confusing and controversial of all of today’s Merit Stars. To drastically summarize the P&P, it can be given in two situations:
1.It can be given for significant hands-on assisting of a Purple Merit Star recipient, to save a life.
2. It can also be given when a patroller attempts to save a life, but the patient does not survive for 24 hours.
The Green Merit Star idea has remained the same and is awarded for arduous/hazardous rescue work by a patroller.
The Yellow Merit Star has remained very much the same in spirit, but has been more clearly defined and may be given for:
1. A patroller who assists a Purple or Blue Merit Star recipient in a critical, but not hands-on role, to save a life, or attempt to save
a life. This could include running the toboggan, cleaning up the accident site, setting up the helicopter landing site, communicating
with ALS, etc.
2. A patroller who wins as Division Outstanding Patroller (Alpine Patroller, Administrative Patroller, Alumni, Bike Patroller, Nordic
Patroller, Patrol Director/ Representative, Patroller, Young Adult Patroller, Paid Patroller, Paid Patrol Director/Representative, OEC
Instructor, and Non-OEC Instructor) but is not selected as the National winner (Gold) or runner-up (Silver) will receive a Yellow Merit
Star.
3. A Yellow Merit Star can be awarded to NSP patrollers for an outstanding act or service to the National Ski Patrol that goes above
and beyond normal patrol duties, activities, and responsibilities.
There is also rumor of an unofficial Black Star.
Looking at the near future of Merit Stars – you will have to wait and see if any Merit Stars will be among the awards given out this
year to your fellow Northern Division patrollers. The fact that we cannot have our usual annual Division Banquet to present awards
does not diminish the efforts of the many amazing patrollers we will get to recognize this year.

Colleen Finch
Colleen Finch
Awards Advisor

									
FOUND!!
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LOOK WHAT THE EDITOR

Mountain Travel & Rescue News for 2020-2021
Hello everyone and what a year 2020 has been for all of us as we all know!
Of course I was feeling great to be back and getting ready to attend our Fall Division meeting and getting prepared for our annual
Mini Sessions we do every year for our Avalanche, Mountain Travel & Rescue & Nordic programs at the Northern Division Meeting
in Big Sky. However then the big announcement came this year that we needed to cancel the in person gathering for our meeting
this year. I know this was a difficult decision to be made by our Leadership due to the Covid-19 and safety for our members. The
Board and Staff of course will be holding a Zoom meeting on the same scheduled day.
Upcoming plans for this season for our MTR courses being held will be finalized during the Division Zoom meeting this year with
exact locations and dates. Tentative plans at this time are to be holding an MTR level 1 & 2 combined course at the Flathead
Nordic Backcountry area. The Flathead Nordic group typically start their classes in November so plan ahead if you are interested
in this course. There is also plans to hold an MTR level 1 & Avalanche level 1 combined course at Lost Trails Resort, which this
will probably take place in late February or early March. Please contact me after our Zoom Division meeting this year to get more
specific dates for these courses this coming season.
Any other patrol area that would like to host or want to know more about putting on an MTR course program for your area please
contact me and we can get working on it!!!
For MTR Instructors, as well as students, for our Covid-19 new way of life for now, stay safe and I look forward to seeing many of
my friends SOON!

Troy Walker

Troy Walker
Mountain Travel & Rescue Supervisor – Northern Division
troywalker13@gmail.com
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OEC Updates
I hope everyone is staying safe and healthy. COVID-19 has impacted the Ski Patrol, specifically OEC. The first thing that was
impacted was the OEC refresher. The Board approved that the requirement for this year’s refresher was for OEC Technicians
to complete the online training available on the Learning Management System (LMS) and completion of the workbook. There is
no requirement for a technician to do hands on practical skills. The practical skills from this year’s refresher will be included with
next year’s refresher. The focus of this year’s refresher was to review the changes introduced by OEC6 so when taking the online
course pay particular attention to these differences.
OEC6 went live July 1. The books were available in May. If you have not ordered one please do so to help you with taking the
refresher. The book itself is much smaller but contains the same amount of information. The differences between OEC5 and OEC6
are not numerous, but they are significant. We have a new publisher and from what I can see they are great to work with. The have
a robust on-line platform for use in teaching new classes, and access comes with the purchase of the book. Details about OEC6
from ordering a book to the online resources can be found on the NSP website. Right when you log in there is a block on the top
right labeled OEC6. When you click on that you will see all of the OEC6 information for both instructors and OEC technicians. It is
continually being updated. If you are on the Member Resources page there is an OEC6 tab that will take you to the same information.
OEC instructors and those currently being mentored as instructors must take the OEC6 Instructor Rollout course available in the
LMS. If you are an expired instructor and seek to renew your instructorship at a minimum you will need to take this course as well.
This class counts as an OEC Instructor Continuing Education Course. I have sent directions to the OEC instructors on how to get
credit for taking the course, if you were somehow missed on my email please reach out to me at jtfradette@bresnan.net and I will
send you a copy of those directions.
As part of this year’s Fall Division Meeting a presentation will be made on recommended protocols to avoid the spread of the
COVID -19 virus as it relates to how we serve the skiing public and how to conduct instruction. The National Board has a committee
developing these recommendations which should be finalized for our Fall Division Meeting. If you are planning a course this year
please make sure you are following all of the federal, state and local rules and mandates related to COVID-19.

John Fradette
John Fradette
Northern Division OEC Supervisor
jtfradette@bresnan.net
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Calendar of Events
DATE

EVENT

LOCATION

Fall Division Meeting

CANCELLED

TBD

Fall OEC 6 “Refreshers”

ONLINE

TBD

Winter Tip Off and Senior OET Clinic Redeux

TBD

TBD

Senior OEC Clinic Redeux

TBD

TBD

Senior Final

Lost Trail Ski Area

Powderfall

Breckenridge,CO

CANCELLED

April 7 -10, 2021

16

